Search for <Position>, <Discipline>
Questions for Reference Checks
Candidate’s Name:

Referee’s Name:

Interviewer’s Name:

Date:

1. How long have you known the candidate and in what capacity (university, position, etc.)?

2. How well did the candidate get along with faculty, students, and staff (including supervisor)?

3. How would you rate the quality of the candidate’s teaching?

4. How would you rate the quality of the candidate’s scholarship?

5. How would you rate the quality of the candidate’s contributions to the department, the university, and so forth?

6. What is the candidate’s greatest weakness and strength?

7. Was the candidate reliable, did the candidate show initiative, did the candidate show good judgment, and did the candidate live up to commitments?

8. If you had the opportunity to (re-)hire the candidate, would you do so?

9. Do you think the candidate would be a good match at a small liberal arts institution of mostly undergraduate students in the deep South?

10. Is there anything else about the candidate that you would like to tell me that I have not asked?

